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LINN COUNTY CLASSIFICATION  
TITLE:  HEALTH OFFICER 
NUMBER:  793           APPROVAL ORDER 
PAY RANGE: 42           NUMBER: 2012-238 
CATEGORY:    MANAGEMENT/EXEMPT       DATE:  August 15, 2012 
 
GENERAL STATEMENT OF DUTIES/JOB OBJECTIVES:  Assists the Health Administrator by 
providing public health medical oversight, guidance and policy planning for the Health 
Department.  This is a key position within the Department’s senior level management team 
with essential responsibility for assuring quality of clinical services, acting as a clinical resource 
on public health matters and serve as a primary liaison with the medical community.     
 
SUPERVISION RECEIVED:  The Health Officer will report directly to the Health Administrator. 
 
SUPERVISION EXERCISED:  Incumbent will provide medical supervision and consultation to 
Health Department staff but no direct employee supervision.  

 
ESSENTIAL FUNCTIONS:  A person employed in this classification must possess the 
capability to perform the following duties to be considered for and remain in this position.  The 
duties are essential functions requiring the critical skills and expertise needed to meet job 
objectives.  Additional specific details of these essential functions may be provided by the 
specific office or department job announcement, if applicable. 
 
1.  Represents and speaks to the public health interests of the community as requested by 

the Health  Administrator. Provides information and education to the local medical and 
clinical community in public health matters of clinical significance. 

 
2.     Promotes partnership with the local medical community is a resource to the local medical 

community on the incorporation of public health principals into daily practice.  Attends and 
participates in local medical society meetings, hospital medical staff meetings, and 
forums related to public health issues as requested by the Health Administrator.   

   
3.    With the Health  Administrator, acts as a liaison between the Public Health Department 

and the local and state Medical Examiner. Serves as a representative of the Department 
to various medical and public health organizations as requested. 

 
4.    Provides medical direction to all medical-nursing programs within the scope of the public 

health agency in conjunction with the Health  Administrator or designee. Provides 
consultation to clinical staff on special or challenging medical-nursing situations. 

 
5.   Prepares standing orders, develop and ensure implementation of protocols for clinical 

services.  Provides annual review of medical standing orders that apply to all Public 
Health Programs including reproductive health, sexually transmitted disease, 
communicable disease, and Immunizations. 
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6.   Provides clinical oversight as the Medical Director for the department, medical lab (OAR 

333-024-021) and the public health pharmacy, and assist with program quality assurance. 
Provides clinical quality assurance review (chart audits and program reviews) in 
conjunction with the appropriate clinical program managers. 

 
7.  Provides strategic consultation to the Health Services Administrator on operational and      

policy matters concerning public health issues. Provides clinical and strategic 
consultation to the Health Administrator and Communicable Disease manager and/or 
supervisor on the need to invoke Public Health Measures (such as mass immunization, 
quarantine, restaurant closures, health alerts, etc.). Participates as a member of the 
public health management team in formulating a response to communicable disease 
outbreaks. 

  
8. Provides consultation to Emergency Preparedness planning and participates as a leader 

in the Emergency Preparedness Medical team. 
    
9.    May provide direct clinical services as needed within incumbent’s area of expertise and 

available for direct medical services as agreed upon with the Health Administrator. Also 
participates in program planning, order review, and consultation and will be available by 
phone if questions arise concerning medical orders, CD consults, or if a public health 
emergency occurs. 

 
10. Regularly attends and participates in meetings of the County Board of Health, the 

Communicable Disease staff and Public Health Advisory Council   Regularly participates 
in the in-service training and education of staff. Stays current in communicable disease 
practice providing critical updates to appropriate staff. 

 
11. Serves as a representative of the Department to the community organizations concerned 

with communicable disease, healthy lifestyles, teen pregnancy, sex education, 
immunizations and other public health concerns, as requested by the Health  
Administrator. 

  
12. Develop and maintain effective, harmonious and reasonable work relationships with      

others. 
 
13. Maintain regular and predictable work attendance. 
 
OTHER FUNCTIONS:  This classification description covers the most significant essential 
functions performed by an employee in this position, but it does not include other occasional 
work which may be similar to, related to, or a logical assignment for the position. 
 
RECRUITING REQUIREMENTS:  (Additional specific details may be provided by each office 
or department's job announcement, if applicable). 
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KNOWLEDGE, SKILL AND ABILITY: This position requires comprehensive 
knowledge of epidemiologic and public health practice, preventative medicine, and the 
organization of public health programs. Thorough knowledge of clinical protocols, public  
health measures, agency policy and public health law are essential.  The position 
requires the ability for a high level of independence in decision making and clinical 
judgment along with   excellent communication, public speaking, problem solving and 
organizational skills. Ability to deliver and assure high quality departmental clinical 
services through the work of others and. the ability to foster excellence in team 
dynamics and collaboration. The ability to use and extrapolate data for the purpose of 
program development and planning is essential. Proficiency with the use of computer 
technology and software that facilitates communication, and reporting. 
 

Ability to work with the Health Administrator, Public Health Advisory Council, and a 
varied health department staff in planning and implementing programs. Ability to work 
with the general medical/health community to develop, integrate and interpret public 
health services. 
 
EXPERIENCE, EDUCATION AND TRAINING:  Education and/or experience in 
preventative medicine applied in a public health setting.  Graduation from an approved 
school of Medicine, with an MD or DO degree. Minimum of 3 years experience in 
preventative medicine and/or public health work. 

 
NECESSARY SPECIAL QUALIFICATIONS:  Current license by the Oregon Board of 
Medical Examiners to practice medicine in the state of Oregon. 

 

PHYSICIAL DEMANDS AND WORK ENVIRONMENT:  Work is generally performed indoors in 
an office/clinic environment and requires the ability to see, talk and hear, sit, stand, walk, bend, 
stoop, use hands to finger, handle or operate objects, tools and controls; reach with hands and 
arms and lift or move thirty (30) pounds.  May occasionally see patients in an outlying clinic or 
temporary setting. Health hazard: potential exposure to communicable disease. Appropriate 
risk limiting procedures will be enforced.  
 


